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“Train people well enough so they can leave,

treat them well enough so they don't want to.”
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OECD Employment Outlook 2019 - THE FUTURE OF WORK -
OECD, 2019

| 354 |
- OECD 2|E=S9| L LeSAIY YT HY0)| Cfet 22t EIE MSsh/ | ¢l
~ =SAE0| 2 7ISot=Xlof Ciet AIEQl ZH T B2, B L2 YAEE L6 | Ao FR0H| et ANE XAl S

* Of2H2| EAl= BN & ‘6% Making adult learning systems future—ready for all (O[2H CHH| 4491 Sk& A|AEI =) 223 2

= How megatrends are influencing the demand and supply for skills(H[7[EHIE7} 7 |&2] 351t Q0] 0|Xl= GghH)
- OECD =7t THOIA Bt 2f 14%2
UXFE| 7L §AFG| At2tE HE 2

| J& 1 | Risk of automation and skill content of jobs, OECD average(XIS&t= 215t IHT7t 2 44-519] 1071 i)

B Problem solving mm Teaching Planning B Influencing [ Advising
:Lj:] A Ol 7] o/ O
|-71| 9'|- T ML 32 A)"‘l 18 Lowestisk of automation __ Hishest risk of automation
< —>
Ql = HSIEH A 0|2 1
A2 712 3 Hate 4 US "
12
(Nedelkoska and Quintini, 2018) 1 I B I I I |
s g 151
- XF=35}o RAHES O
Ars3te] {-0| F2 AHPE2 =2 4
J\X o] O =247 EXt5 [=IpS| 0
9| Q1K st S¢et AtelH F S ST LTS E O
& & & & & & & & O ¥ S S
AS Rt FHIHGHA Q@FL)= & EFEFTEFSSEFESE 3 SISO N &
AS AZ0| 71 BIMEH| Q7= G & ¥ ¢ o @ (T & fo‘ﬁ'& %.b&"\ ?‘*”Qf}@ Q’,@A&@ S @\\“”6 &
‘?‘/\Q’Qg}‘\ PSAENCLAF SO b,bb& v (b@\'\\ <& ®§ o@’é@ «° & cp&\ S Q«?ﬁb
Xl A oHElE O3 XRIAHO Q N N \ &
Yol sigoti, 1A AHY St & & 3
= ¥ &F ~ &
oL H [e]]
7C:)’_l_L j— H:HEI( de|kOSk a an d Note: For each task, frequency is measured on a 5-point scale, ranging from 1 Never to 5 Every day. The value reported is the average frequency of respondents in each occupation.
The ranking by risk of ion is derived from L. and G. Quintini (2018), "Automation, skills use and training’, OECD Social, Employment and Migration Working
QUIn |n| 20']8 Papers, No. 202, https://doi.org/10.1787/2e2f4eea-en.
Source: OECD calculations based on the Survey of Adult Skills (PIAAC) (2012, 2015), http://www.oecd.org/skills/piaac/.

= Encouraging participation in adult leaming by under-represented groups(2210| 23t 150| £ 20{ Xi7)
- Re|Lidt= HFE Qlet AlZP KO0 M= oAt AIFYAL, HIGA eSAt S0| 230l Z0{SHX| Zok= 7H 2 01R0|H, HiF=2
OECD =7t0fM 230| B8t 159 ST LIL HS
- MEoz 239 HYE =017| YoMz 2=0] JH219] 272 oXIE =0(11, AR 25, Xig E= TY MAEMH HAE S8
HHE siiastd, 7|H0| 0| Mt I5S A7 IS Hefok=s YMS I= 20| SR

| J2& 2 | Differences in training participation and willingness to train between low and highskilled adults, by country, 2012, 2015(0%3- X=2 LSXt 7t XIQSH E0] X

B Difference in willingness to train mmn Difference in participation
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Note: The difference in willingness to train is the percentage point difference in the share of adults who did not participate in training but would have liked to (positive values indicate that this share is higher for high-skilled adults than for low-skilled adults). The difference in
participation is the percentage point difference in the share of adults who participated in training over the previous 12 months (positive values indicate that this share is higher for high-skilled adults than for low-skilled adults).
Source: Survey of Adult Skills (PIAAC) (2012, 2015), http://www.oecd.org/skills/piaac/.
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| 22 3 | Reasons why the low-skilled do not train, by country(X{=2 'L EX17} ZIHSHS YHX| Q4= 0|R)
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Note: Lack of time — work, refers to a lack of time due to "being too busy at work". Lack of time — personal refers to a lack of time due to childcare of family responsibilities. Only countries with at least 10 observations are shown in the figure.
Source: Survey of Adult Skills (PIAAC) (2012, 2015) http://www.oecd.org/skills/piaac/.
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| 22 4 | Reasons why own—account workers do not participate in training, by country(KIZIX[7+ S210f] 20{5tX| 2= 01
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Note: Lack of time for work, refers to a lack of time due to “being too busy at work". Lack of time - personal refers to a lack of time due to childcare of family responsibilities. Only countries with at least 10 observations are shown in the figure.
Source: Survey of Adult Skills (PIAAC) (2012, 2015), http://www.oecd.org/skills/piaac/
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| 25 | Differences in training participation and willing to train between young and older adults, by country, 2012, 2015(3-ZHA4S 7k XIQIS2 ZH0{ & 9|X|9| X}0])

mm Difference in willingness to train mwm Difference in participation
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Note: The difference in willingness to train is the percentage point difference in the share of adults who did not participate in training but would have liked to (positive values indicate that this share is higher for young adults than for older adults). The difference in participation is
the percentage point difference in the share of adults who participated in training over the previous 12 months (positive values indicate that this share is higher for young adults than for older adults).
Source: Survey of Adult Skills (PIAAC) (2012, 2015), http://www.oecd.org/skills/piaac/
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The future of jobs report 2018
World Economic Forum, 2018
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Today, 2018 Trending, 2022 Declining, 2022

Analytical thinking and innovation Analytical thinking and innovation Manual dexterity, endurance and precision

Complex problem-solving Active learning and learning strategies Memory, verbal, auditory and spatial abilities
Critical thinking and analysis Creativity, originality and initiative Management of financial, material resources
Active learning and learning strategies Technology design and programming Technology installation and maintenance
Creativity, originality and initiative Critical thinking and analysis Reading, writing, math and active listening
Attention to detail, trustworthiness Complex problem-solving Management of personnel

Emotional intelligence Leadership and social influence Quality contral and safety awareness
Reasoning, problem-solving and ideation Emotional intelligence Coordination and time management
Leadership and social influence Reasoning, problem-solving and ideation Visual, auditory and speech abilities
Coordination and time management Systems analysis and evaluation Technology use, monitoring and control

WM THUINY K2 D2
ERIIETE

5 & wIA s

A4auR : dsy

FsuTR PAEADAALD)
el
]
L]
Fus@naE

AR AR

eRAUATY

WORLD
ECONOMIC
FQRUM

—

The Future of
Jobs Report
2018

Source: Future of Jobs Survey 2018, World Economic Forum.
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